
Conrad Mission Church                                    Senior Pastor Job Description   
 

PURPOSE 
The Senior Pastor shall preach and teach the Word of God as directed by the Holy Spirit (Eph. 
4:11, 2 Tim. 4:2), and shall meet the qualifications of an elder (1 Timothy, Titus).  He shall also 
visit, counsel, and carry on all the activities and duties proper to his position as set forth in the 
Scriptures.  He shall be an ex-officio member of all committees of the Church and may choose 
his attendance at committee meetings.  As a member of the elder board, he shall oversee and 
coordinate the ministries of the church.  
 
GUIDING SCRIPTURES for MINISTRY 

● 2 Timothy 2:2 
● 2 Timothy 2:15 
● 2 Timothy 4:2 
● Colossians 1:28 
● Ephesians 4:12 
● 1 Peter 1:3 
● 1 Peter 5:2-4 

 
OVERALL FOCUS of MINISTRY 
The purpose of Conrad Mission Church is to exalt God through knowing, serving, and sharing 
Christ.  Efforts of the pastoral staff, elders, deacons, teachers, etc. in keeping with this objective 
can be summarized in four key areas: 
 

I.  Knowledge of God’s Word 
● Through study and accurate interpretation of God’s Word. 

II.  Growing in Christ’s-Likeness 
● Through the diligent seeking of an ever-deepening relationship with the 

Person of Jesus Christ. 
● Through the cultivation of a life characterized by prayer. 
● Through the cultivation and development of the godly attributes of purity, 

honesty, patience, kindness, humility, etc.  
● Through the development of a biblical view of stewardship. 

III. Ministry in the Body at CMC 
● Through the application of God’s Word to living life and dealing with life’s 

problems and choices. 
● Through the development of an attitude of consistent, sacrificial, joyful 

service and giving to the body at CMC. 
● Through the development of an attitude of hospitality and Christian 

fellowship. 
IV. Ministry Outside the Body at CMC 

● Through the development of a heart of compassion in the local body for 
evangelism and subsequent action, both locally and globally. 

● Through the development of an attitude of consistent, sacrificial, joyful 
service and giving to the universal body. 
 
 

 



MINISTRY OBJECTIVES 
I.   Primary Ministries (listed in order of priority) 

Objective:  To implement the Elders’ vision to reach people with the life-changing 
reality of eternity with Jesus Christ through the preaching and teaching of God’s Word in 
obedience to the Great Commission. 

 
A. Study consistently to be prepared for and to preach/teach the Sunday 

services. 
B. Provide oversight and coordination of the ministries of the church. 
C. Provide leadership for all aspects of what takes place in the Sunday 

services (e.g. The Lord’s Supper, guest speakers, missionary 
presentations, music). 

D.  Cooperate with the other CMC leaders (e.g. Associate Pastor, Elders, 
and Deacons) to coordinate the overall operation and ministry of the 
church. 

E. Cooperate with the other CMC ministries to ensure that effective ministry 
is accomplished.  Disciple lay leaders as appropriate and needed.  Be an 
ex-officio member of all committees of the Church and may choose 
meeting attendance. 

F. Disciple and counsel individuals and couples in the body at CMC. 
 

 
II. Secondary Ministries 

Objective:  To function on the elder board by assisting other leaders in their 
particular areas of ministry and lending support to all ministries of the church. 

 
A.  Pray faithfully and consistently for all the members of the leadership at 

CMC.  
B.  Be available to perform weddings, funerals, visitation, and teaching as 

necessary. 
C. Perform assigned projects from the elders. 
D. Regular attendance at Elder and Church Council meetings. 
E. Accountable to and submit to the spiritual authority of the Elders. 

 
III. Outside Ministries 

Objective:  To allow participation in ministries of specific interest to the individual 
and determined by the Elders to be of benefit to the global Church body, but outside of their 
Primary Ministries. 
 

IV. Continuing Education 
Objective:  To be continually growing, both personally and pastorally, and be 

willing to attend elder-approved conferences, seminars, and other training opportunities at least 
once annually. 
 
 
 
 
 



REQUIRED SKILLS, KNOWLEDGE, and ABILITIES 
I. Educational Requirements:  Candidate should have a minimum of a bachelor’s 

degree in Biblical Studies.  Master’s degree (MDiv or equivalent) is preferred. 
Related to this, the candidate should have a working knowledge of and 
consistent use of the original languages (Hebrew and Greek). 

II. Requirements:  Candidate should have a minimum of five years of ministry 
experience, with at least two of those years specifically in pastoral ministry. 

III. Expected abilities:  Candidate should be able to do the following: 
A. Handle the Word of God accurately and explain it clearly. 
B. Preach and teach the Word of God in an engaging and applicable 

manner. 
C. Relate to people in all age groups. 
D. Be a team player. 
E. Give helpful input and resources to all areas of ministry. 

 


